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Keith Mitchell, has been deeply involved in developing transport planning skills and qualifications since he was Chair of the Transport Planning Society in 2001. He led the Transport Planning Skills Initiative launched by the Society in 2002, and chaired the working group that developed the National Occupational Standards on which both the Society’s Professional Development Scheme and TPP qualification. Following the launch of the TPP in 2008, he was the first Chair of the TPP Professional Standards Committee.  He is currently Chair of the National Infrastructure Planning Association, a member of the People 1st Council and Chair of the Transport Trailblazer for apprenticeships in Transport Planning and Transport Services.
Peter Brett have won the NCE and ACE award UK for the best consultant with between over 250 and 2,500 staff. In announcing the award NCE and ACE praised the company’s Common Thread booklet, which sets out the values and ethos of the as well as its commitment to continuous learning and to quality. 

Keith, what do you do with Peter Brett Associates?

I am Chairman of Peter Brett Associates LLP, a Development and Infrastructure consultancy which employs around 700 people, of which around 120 people are transport planners. Transport planners at PBA often work as part of multi-disciplinary teams working to promote development, development plans, infrastructure projects and growth strategies for public and private sector clients. They are also involved in providing specialist transport advice covering modelling, appraisal, business case assessment, sustainable transport and travel behaviour as well as freight and logistics. 

Why is it important for younger transport planners to a professional qualification?

In today's employment market, it is difficult to understate the importance of professional recognition. Professional qualifications, and the TPP in particular, provide a good indicator of the breadth and depth of an individual's knowledge and experience. This is critically important, both to individuals who have the opportunity to gain experience across a range of topics, as well as to the organisation they work for as it provides an essential context for making informed judgements. It is also evidence of an individual’s commitment to the profession they work in, their ability to manage teams and to communicate effectively. These are key attributes we are looking for, and which we take into account when considering career progression.

What do you see as the main benefits of the TPS Professional Development Scheme? 
PBA supports a wide range of professional development schemes, such as the schemes we run for ICE, IStructE, CIWEM, CILT, and of course the TPS Professional Development Scheme. We strongly recommend all our young professionals to follow a professional development scheme, as this provides a structured route to developing their career and  achieving a professional qualification. 
For our graduates, we believe that such schemes can support the attainment of learning and experience outcomes that are important for achieving professional recognition, and provide the framework for accumulating valuable evidence for the professional review. 
For the organisation, we benefit from more rounded professionals who can be more flexible in adapting their approach, and taking responsibility as the business grows.
                                                      

What advice would a young transport planner just starting to develop their career?

Get stuck in! 
I firmly believe that younger professionals should get involved in the activities of the wider profession so that they are challenging their thinking and developing an ability to challenge and debate. 
Committing to professional qualifications is a key part of this process of individual growth. It provides an invaluable context for their project work which can improve project outcomes for clients, enhance the value of an individual to an employer, provide evidence to employers and clients of a level of capability, and can accelerate career development. It is noticeable that many of PBA’s leaders and managers have wider professional interests, and have developed their careers through personal commitment to further education, training and qualifications.
When has TPP benefited you?

How does Peter Brett recognise TPP in career development?

Should you apply for the TPP?
