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Stefan Trinder TPP

Stefan is a Principal Transport Planner in Transport for London’s Planning Department. His role is focussed on the use of models and data to inform the development of policies and projects, as well as in the assessment of major development proposals. It is an analytical role, in which he specifies model runs and data analyses and interprets and presents the outputs. He recognises the crucial importance of having good communication skills, in presenting technical material to a non technical audience as well as in discussions to define exactly what questions the analysis needs to address. 
 
Stefan was awarded the TPP in 2012.
Why do you think having the TPP is important?

The TPP provides a framework for professional development, without which you risk missing out on experience in some key topics. This is particularly relevant for such a broad ranging profession such as transport planning. It also empowers younger transport planners to define their career paths, and provides evidence that they can take to their managers and say ‘look, I need to gain some experience doing something different’, rather than risk being pigeon-holed. 
The recognition that comes with professional qualification is satisfying and provides motivation in the early years of a career in transport planning. It is also important for the profession to have an established benchmark of the skills expected from well-rounded transport planner. 
Are there any particular occasions on which it has proved particularly beneficial to have the TPP? 

Not yet, but there are situations where I could envisage that it would be beneficial. For example, when presenting evidence in a formal situation, such as at a public inquiry. From a personal perspective, I think it will also be beneficial when applying for jobs.
                 
Does TfL recognise award of the TPP in career development?
Not as such, but I am sure that it helps you stand out from the crowd in a competitive recruitment situation. 
What advice would you give to transport planners wondering whether to apply? 

Take some time to think carefully about how your experience aligns with the Experience and Proficiency requirements in the Portfolio of Evidence. If you identify any areas of potential weakness speak to your manager about what steps can be taken to address any gaps. 
 
Then check if you meet the Knowledge requirements. If you don’t, devise a plan of actions to meet this requirement.
 
If you think you fulfil both the Knowledge, Experience and Proficiency requirements, or are close to fulfilling the requirements, seek the support of a mentor who can help in a number of ways. For example, in providing a second opinion on whether you meet the requirements, in providing tips on how to complete the paperwork, in helping review your forms prior to submission and in providing guidance in preparing for the interview.  
TfL uses the Society’s PDS for its graduate staff; what do you see the main benefits of the PDS to your graduates to be?

It provides motivation in the form of a medium term milestone to work towards beyond the typical graduate development scheme. It provides a structured development programme for continued learning after the graduate scheme to ensure attainment of the full, broad range of transport planning skills. It also empowers graduates to have more control over their careers as the PDS can be used as evidence to request exposure to different transport planning work areas.
 
And, what do you see as the main benefits of the PDS to TfL?

It enables TfL to establish a core group of experienced transport planners who are recognised as having solid, broad experience in the profession. TfL can be confident that these transport planners can be deployed on a flexible basis across a range of transport planning related tasks to meet its priorities
What advice would you give to someone just starting in transport planning on developing their career?

The TPP provides an excellent framework against which to track your career progression if you want to become a professional transport planner. By its nature transport planning is a very broad profession and some people will want to specialise in a particular area, in which case the TPP may not be for you and you may wish to pursue an alternative professional qualification. Either way, it’s worth thinking about what parts of the transport planning profession you are most interested in and identifying the most appropriate pathway to professional recognition.  
 
